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Corporate Governance Report

We are pleased to present the Corporate Governance Report of the Company for the year ended 31't

December 2015.

COMPANY'S PHILOSOPHY

The principles of Corporate Governance are the cornerstones of Oman Oil Marketing Company. We

believe these principles distinguish a well-managed company from others. These principles ensure

transparency, integrity and accountability which are vital for the long and sustained growh of the

Company.

Oman Oil Marketing Company has been practising these principles long before these were made

mandatory for listed companies and full1, supports the guidelines on Corporate Governance issi,red in

June 2002 by the Capital Market Authority (CMA). The Cornpany has a representarion of five

independent directors on its Board to complement and supplemsnt thc cther four directors, the

Executive Management and providing optimum mix of professionalism. knowledge, experlise and

experience.

Our endeavour has always been to engage persons of eminence as directors who can contribute to

corporate strategy, provide an external perspective and be a source of challenge and evaluation

w'herever appropriate. We have the good fortune of having directors whose contributions to the trade

and industry are well acknowledged.

BOARD OF DIRECTORS

(a) Composition of the Board

The Board of Directors comprises cil nine rnernbers, ',vhich is rhe maximuin number
permitted by the Articles of Association of the Cornpany. All ihe l)irectors are Non-
Executive, Omani nationais and five of them are Independent d'irectors. During the year
2015 CMA vide its "Code of Corporate Governance for Public troint Stock Companies -
March 2015" amended definition of '[nrJependent director' and 'related pa.rties'. The companl,

complies with the CMA amended definition of lndependent Directors.
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Subject to the overall superintendence and control of the Board, the day to clay management of the

Company now vests in the hands of the Executive Management team headed by Eng. Omar Ahmed
Salim Qatan, Chief Executive Officer and includes Mr. Hussain Abdul Latif Al Balushi.,

Mr. Hussain Jama Al Ishaqi, Mr. Faisal ,\bdulaziz, Said Al Shanfari, Nilr. Nabeel Salim Said Al
Ruwaidhi and Mr. Amer Suhail Jaboob.

During the year, Mr.Hussain Abdul tatif Al Balushi, Glr4-Finance, Legal & Strategic planning has

submitted his resignation and 6th February \ /as his last working day in the Company" The Company is

in the process of recruiting his replacement.

The CEO is a permanent invitee to the Board meetings of the Company. The Company Secretary is

the GM-Finance, Legal and Strategic planning.

(b) Process of nomination of Directors

Directors are appointed for three years and retire by rotation and, if eligible, can offer themselves for
re-election at the Annual General Meeting (AGm. There are affangements for the fiilirig of
vacancies by the Board itself on a temporary basis. Individuals wishing to nominate themselves for
election to Directorship to the Company's Board ale required to complete and submit a nomination

form to the Company at least two working da1's before the Annual General Meeting (AGN,{) of the

Company. Notice of the AGI\4 is published in the leading English and Arabic rjailies at least two
weeks in advance.

I'he process as laid dor.m in the Commercial Coninanies Law and by the Capital Market Authority
(CMA) in conjunction with the Arlicles of Association of the Company is a,Jher:e,J to. The Company

has an induction program for Directors, which covers the business environment of the Cornpany,s

businesses as well as specific Corporate Governance elernents (e.g. Confidentiality. Displosure of
Interest,,etc).

(c) Disclosures regarding appointment or re-appointment of llirectors

There were no changes in the Board of Directors during the -veal.



;ffiffii ffi

(d) Number of Board meetings

The Company held five Board meetings during the year rvhich ended on December 31st 2015. These

were on January 28th2015,26th March 2015, April2gthz}ll,July 1 5'.h,2075 and Octobe r 27th2015

with the maximum interval between any two meetings not exceeding the CIyIA required interval of
maximum of fiour months.

(e) Directors' attendance record and directorships held

See Table 1 for details.

Table 1: Details about oman oil Marketingos Board of Directors

Board

meetings

held

during the

year

Board

rneetings

attended

during

the year

last AGM

No

Public Lis

companies

incorporated

in Oman

fli.*.torrnip

in othe

Whether

attended

;l
I

'l,l

tps

her

ted

Salim Abdullah

Rawas

Nlulharn Bashir Al

Jarfl

Assilah Zaher Al

Flarthy

Chairman- Non

Executive and Non

Independent

Director

I)eputy Chairntan-

Non Executive and

Non Independent

l)irector

Non-Executive and

Independent

Director

Yes

Name of Director
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I Amal Suhail natrwanTf-Non-Ex..rti".-*,r-i- 5 -]---t-l- -y;i--]---_-I- ---l
irlr-rli llndependen, j I j 

I

J lrir...r,ot

Khamis Nlohammea j Xor-nrecutive ayrrJ

Al Amry | hd.p.n,l.nr

I 
Director

Ai Sayyida Rawan 
I 
Non-Executive and

Ahmed Al Said I Non-Indepenclent

I oi...to,
j afn .a Abrlullah ,tl I Non-E.xecutive I

I *u*r. -' I i

I I 
u"o IndePenclent 

]

i ^,^,,., rz r _. n- : i l:'*r:"' i

Yes

h'o

lfes

No

Abdul Kader Darwish I Non-Executive an<i'rDU I 1\L[l-D2lE',9UtIYC aIlU 
i

Al Balushi 
I 
Independent 

I

I Dir*.ro. Il-'---""^i
Saieem Fir Bakhsh Al i Non-nxecutive and j Yes

Raisi 
I Non-tndependeirr 

it--.ti lDirector I | | I 
I

IL_------_L:"'-'-' ___l _ ___i_ __ I __ _]_----_i
Notes:

1

2

a
J lnvestment Holtling Company

Independent l)irector is as defined in Airticle 1 cf iJre Code r-.1- Ctorpcrale Gol,cnlanr:c.

(f) [nformation supplied to the Boarcl

ln order to flaci!itat* proper governfince. lhc il,.Jlcir,irrg rnir:n'rrati<-rn Rrlrrili:sr oilrers was pr.oviried

to the Board:

o Revierv of annual r:perating plans of i:usi,.l,:ss*1, r:ar,ital 'br;dgets, 
up,Jatelr

Representing Oman Oil Compan1,. SAOC

Representing S uhail Bahrt'an group

Representing Dhofur lnternationa-l Dev'el".pmeilt &
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o Quarterly results of the Companrv and its operating,dir,.isions or business segments

. Key discussion points at the rneeting of Audit Cornmittee

o Materially important shovr cause, demand. prosecutic.n and penalty notices

o Fatal or serious accidents or dangeroils occurrences ..

. Any materially significant effluent or pollution problerns

. Any materially"t'elevant default in financial obligations to and by the Company or substantial

non-payment for goods sold by the (iompany 
. . i ,,

. Any issue which involves possible public or prodw;t liability claims of a substantial nature

o Details of any joint rzenture or collaboration agreements

o Transactions that involve substantial payment tor,vards goodwill, brand equity or intelleclual

property

o Significant labour problems and their proposed solutions

. Significant developtnent in the human resources and industrial relations fronts

. Sale of material nature of investments. subsidiaries, assets which is not iri the nrirmal course

of business

o N4aterial details of floreign exchange exposure anci the steps taken bv nranagenrent to linrit the

risks of adverse exchange rate movement and

o Non-compliance with an1'regulafor5,. statutory' or iisting requirements or shareholder services

such as non-payment of dividend

The Board members of Oman Oil Marketing Corrpany (ornuloil) are routineiy presented rvith all

information under the above heads lvhcnever applicatrie anei materially significant. These .are

submitted either as apart of the agenda papers',vell in advance of the BoarJ meetings or are tablecl in

the course of the Board meetings or are tabled befole the appropriate cominittees of the Boarcl.

The Board has, as required under the Corporate Clo\,r:mance guidelines. adopted internal regulations -
those include adoption of principles. policies and procedures and prar:tices for doing business and

conducting affairs.
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(g) Materially significant relafed party transaetions

There have been no materially significart related part1, transactions, oecuniary transaction or

relationships between Oman Oil L4arkctinr [-o111p6ny (onlanoil) and its t]irectors for rhe year

ended December 3lst. 2015 that mal have hacl a pr:tential conflict rvith the interests of the

Cornpany at large. All the transactions *'ith Reiated Pa-fiies vr,ere at a.ffin's ier:.gth.

(h) Remuneration of Directors: sitting fees, salary, n'emunerafion and perqrrisites

The remuneration policy is decicied by the tsoard and approved in the Annual General Meeting

with the intent of attracting and retaining the higirest quality of industrialists/ professionals to

provide the Compan5' with the right kinri. of stratei<ic rlirections and ir,;rpr.ove operational

efficiencies. Non-executive directors were paid RO 5001- for sitting at Board of'd.irectors meeting

and RO 400,L for other sub committees as sitting fees lbr every meeting attencleC. Apart trorn the

sitting fees, non-executive directors u.ere iraid as remuneration such that the aggregatc of such

remuneration tbr the full Board did not exceed 5qi6 af'net adjusted profits for the l,ear betore

appropriating sucir rerrlul€ration sub.ject to maxrn'^um amount of RO 2A0,0A0.-,'fhe tlxed

remuneration is pro-rated for the peri'orl Ailr'.torshirr is held" if less than one y€ar, 'fhe regulations

laid down in the Comrnercial Con"lpanies Lau encl as iaid clown by the LllvIA in this respect are

also complied with. Executive direstors, if any, dpart tiont their contractual irenefrts and

performance linked pay (see sectiort i;eicrv; were not eligible lor an1, sitlirg fees or ilxed

remuneration.
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Table 2 gives the details of the reinuneration package ol'Directors

Table 2: Remuneration paid/payable to Directors during the year 2015

Omani Riyals

I Name of Director I Sitting Fees

Salim Abdullah Al

Rawas (z)

Assilah Zaher Al

Harthy 1t;

Amal Suhail

Bahwan (3)

2s00 I 9,300 | 2l,So0 
I

__l__]lEl- le3oo -I--- 23$oo I

19,300

1q,300

22,200

Khamis

Mohammed

Amry

Al Sayyida Rawan

Ahmed Al-Said

(1)&(2)

Ahmed Abdullah

Al Rawas

Saleem Pir Bakhsh

Al Raisi (3)

____t_
19,301) 

I

I

I

I

I

1e,300 
I
I

_l
l1),300

s00 l-
4soo 

i

I

I

-_-.r

Mulham Bashir Al

Jarf (z) (:)

Abdul Kader

Darwish Al Balushi

(1)&(2)

TOTAL T- -ieepoo -l_t ___ _ __i
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Note:

1. Includes sitting fees fcrr Audit commitr.ee nteetings

2. There \ ras no Investrnent Committee meetings

3. Includes sitting fees for one Remuneration Committee meeting

* The remuneration for the year ended l)ecember i1l't 2015 wrll be paid to the non-execuiive

directors subject to Sharehoider's approval at 1he Ann,aal Generai Nleeting w'hich will be

held on 28th March,2016 at 5pm at Al Rustan Palacc Flotel

Directorships in other listed companies and memherships of other committees

Table 3 gives details of Board mernbets' I)irectorships in other listed companies and

memberships of other cr:mmittees

Table 3: Particulars of Directorships in other Public Listed Companies & memberships of

other committees

Cnmmittee

SAFCOM

(Supervisory &

Position 
i_ _ __"1

I\4ember l

I Mulham Bashir Ai
I

I Jarf

i Assilah bint Zahe,r

None I N,'A

None
I

_L__

N,/A IN/A
I

i

I

Name of the

Director

Other Directorships

Salim Abdullah

Rawas Contracting Co SAOG I Chuir*un

Other Committee
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Amal bint Suhail

Bahwan

Al Sayyida Rawan

Ahmed Al-Said

National Bank of Oman Audit Committee

Executive

Committee

Executive &

trnvestment

Committee

Remuneration &

Human Resource

Committee

iNre

Chairperson

Member

Member

Khamis

Mohammed

Amry

bin

AI

Deputy

Chairperson



Ahmed Abdullah

AlRawas

Dhofar Cattle Feed

SAOG

Co Vice

Chairman

NiA

N/A

Executive

Investment

Committee

uic>cho.i
om0noil

NiA

Chairman

Member

Directors may have a

neither participate in the

Salalah Flour

SAOG

Abdul

Darwish

Balushi

Kader

AI

Saleem Pir Bakhsh

AlRaisi

CI) Disclosures by the Board members

All details relating to financial and commercial transactions where

pecuniary interest are provided to the Board, and the interested Directors

discussion, nor do they vote on such matters.
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Oman Ceramies Co

SAOG

Director 
I 
Audit Committee

I

Oman Flour Mill SAOG
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(k) Committees of the Board :

1) Audit Committee

The Audit Committee comprises of three Non-Executive and two Directors are Indepenclent. The

members are as follows:

a) Abdul Kader f)arwish Al Balushi - Chairman

b) Al Sayidda Rau'an Ahmed Al Said -Member

c) Assilah Zaher Al Harthy -Member

The Company continues to derive immense benefit from the deliberation of the Audit Commiltee

comprising of 3 Non-Executive Directors * Mr, Abdul Kader Darwish AI Balushi (Chairman), Al

Sayyida Rawan Ahmed Al Said and IvIs. Assilah bint Zaher Al Harthy rvho are eminent

professionals knowledgeable in finance, accounts and company law. The Chief Intemal Auditor

serves as the secretary to the Audit Committee. The CEO, the Chief Intemal Auditor and the GM

Finance, Legal and Strategic planning are permanent invitees to the meeting. The Chairman of the

Audit Committee meeting, at the Board rneeting, briefs the Board of the outcomes at the Audit

Committee meeting, and those are discussed at the Board rneeting.

Among the principal functions and duties of the Audit Comrnittee are as fbllows:

o Overseeing the Company's financial reporting process and disclosure of financial information

to ensure that the financial statements are correct, sutlicient and credible;

o Recommending the appointment and removal of external auditor, fixation of audit f-ee and

approval for payment of any other services;

o Reviewing with management and external and internal auditors, the adequacy of internal

control systems:

o Reviewing the Company's financial and risk mallagement policies; and

o Examining reasons for substantial default in the payment io depositors" bond holders,

shareholders (in case of non-payment of declared dividends) and creditors, if anv;

1I



;lffiffi6
Table 4: Audit Committees' attendance record

Audit Committee

meetings held

during the year

C"-*itt6l
meetings attended

during the year

Name of Director

Abdul Kader Darwish

Al Balushi

Chairman

Committee

Al Sayyida Rawan

Ahmed Al Said

Assilah Zaher

Harthy

Ivlember

Member

Further details on the Audit Committee including its activities during the year under revier,v are

contained in the Audit Committee repofi of this Annual Report.

2) Board Investment Committee

The Investment Committee comprises of four (4) Non-Executive Directors (r-rne of whoni is

lndependent):

a) Salim Abdullah Al Rawas - Chairman

b) Al Sayidda Rar.van Ahmed Al Said-lvlember

c) Mulham Bashir Al Jarf -Member

d) Abdul Kader Darwish Al Balushi -Member

The Board secretary also serves as the secretary to the Board Investm.ent Committee and the

Chief Executive Officer is a permanent invitee to the meeting'

The principle functions and duties of the Investment Committee are as ibllows:

o To deliberate. review and recornmend tbr appr,:val of the Board on the merits of any

new businesses to be set up or acquired or any rnvestrnent pr:oposal subrnilted to the

Compan-v.

t1t.t
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o To carry out any other functions as may be delegated and authorised by the Board.

o There was no investment committee meeting held during the ycar.

3) Board Remuneration Committee

The Company set up a Remuneration Comrnittee in 20ll and it comprises of three (3) Non-

Executive Directors (one of w-hom is Independent):

a) Mulham Bashir Al Jarf - Chairman

b) Amal bint Suhail Bahwan -Member:

c) Saleem Pir Bakhsh Al Raisi -Member

The SM-Human Resources & Administration serves as the seeretary to the Remuneration

Committee and the GM Human Resources, Corporate Affairs, Procurement &HSSE serves

and the Chief Executive Officer are permanent invitees to the meeting.

Among the principle functions and duties of the tsoard Remuneration Committee are as

follows:

o In the case of the CEO, recomrnending to the Board the appointrnent, remuneration,

rernard framew'ork, KPI as w'ell as assessment thereoL

o In the case of the Executive Management and based on the recommendation of the CEO,

approving the appointment, rernuneration, rew'ard framework, ancl key oerformance

indicators (KPI) as well as assessment thereof

o Ensuring an apFropriate successic-'n plan is in piace at all times for the CEO and Executive

Management.

o Reviewing the qualifications and wr.rrk experience of trny individual being nominated to be

appointed to the Executive Management.

o Revieu'ing and overseeing Human Resource policies and Omanisation plans.

. Revierving and ensuring the existence of a remuneration frarner.r.ork that adequately

addresses the Company needs in attraoting and retaining competent ernployees taking into

account market trends and practices.

o Interviewing an1, member of the Executive Management upon rr;signation or termination

fi'om the Company.

1.4IJ
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Table 5: Board Remuneration C'ommitteeso attendance record

Saleem Pir

Raisi

Bakhsh Al Member

Director's Training

The Board recognises the importance of training as a continuous education pt'ocess for the Directors

in order to ensure that the Directors stay abreast of the latest developments in corporate governance

practices, business environment and new challenges. and to equip the Directors with the necessary

knowledge and skills to enable them to fulfil their responsibilities and etfectiveiy disoharge their

duties.

The Board also strives to enhance the culture and practices ,tf good corporate govemance. During the

year under review, Miss Assilah Al Harthy had successfully completed the requirements to be

awarded the Certificate in Corporate Governance froni INSEA.D business school and the Company

had arranged a training known as International Directors Programme which was attended by the

following board members:

1. Sheikh Salim Al Rarvas

2. Sayida Rawan Al Said

3. Miss Assilah Al Flarthv

Name of Director

Amal

Bahwan

Chairman

Committee

Board

Remuneration

Committee

meetings held

during the year

Committee

attended

year

Board n*.rrrr*.outio" I
meetings

during the

--l
I

l4
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MANAGEMENT & REIVIUNERATION

Recruitment and remuneration of the CEO is finalised by the Board or a sub-committee of the

Board.

With respect to the selection of the ke1, executives (other than contractors), a selection process

applied within the Company is used. The iob of each executive and each other salaried employee of
the Company is assigned an intemal ".Tob L,evel" designation, based on the person's duties a-nd

responsibilities, the degree of special skill and knowledge required and other similar factors. Each

job level is assigned a job rate. This job rate is determined with reference to surve)/s and other

conditions. This system is in widespread use within the industry and adjusteci from time to time.

The same applies for evaluation of staff where a comprehensive performance appraisal system is

implemented.

The Remuneration Package of Executives, other than those recruited as eontraotrors, is made up of
basic salary, annual bonus, contributions to Provident FundiPASI or end of sewice benefit and

additional allowances and perquisites.

The annual bonus is determined with referenoe to the extent of achievements against challeuging

performance targets. The targets taken into account include financial, operational, social and

environmental objectives. Table 4 lists the narnes of the current senior management team.

Table 6: Senior Management Team

Omar Ahmed

Qatan

Hussain Abdul Latif Al

Balushi

1-Apr-2006

it_I rri*'' -Feb-2008
I

ril___t_-tl _.1

--T-- -l---T-rjl
I Designation 

i ^*. i

__l
Salim I Chief Executive Officer

General Manager -
Finance, Legal and

Strategic Planning.

L

40 
I

I

MSc (Engineering)

, fuIBA

FCCA & HN]]

Business

Administration

Joining the

Company

I Date of

Qualification

15
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Faisd Abdul"ri, $id General Manager -
Al Shanfari

Nabeel Salim Said

Ruwaidhi

Hussain Jama A1 Ishaqi

Amer Suhail Jaboob

Corporate Affairs, HR &

Administration,

Procurement and HSSE

General Manager -

Commercial, Lubricants,
Marine, Aviation &
Business Development

General Manager -
Retail, Fuel Card and

Regional Offices

General Manager -
Operation, Engineering,
Logistics and IT

B.Eng (Civil),

MSc.Eng

(Industrial)

47 MBA & MSc in

Geographic

Information for

6-Oct-2t308

l-Oct-2{t07

05-sEP-201|

43

During the year 2015 the total cost of the top five executives of the Companl'was a"pproxirnately

RO.710, 646 (Bonus for 20i4 paid in 20i5 is included in this amount).

SHAREHOLDERS

(a) Means of communication with shareholders and investors

The Company has its own website and ali vital infbrmation ielating to the Company, its bttsiness

and performance, including quarterly results and official press releases are posted fol all

interested parlies. The Company's rvebsite address is www.oomco.corn. The detailed and full set

of quarterly resuJ,ts is also posted on the Muscat Securities iVarket QvaSM) website

w$,w.msm.gov.om or is made available to any shareholder r:equestirrg the same to the Company

or the MSM.

B.Eng

(Mechanicai)

l6
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The summary of quarterly, half-yearly and annual results of'the Company's performance together

with the Director's Report outlining the business performance, current issues and concerns as also

other communication to shareholders (notice of general meetings, dividend payment) are

published in leading newspapers botir Arabic and English. The Directors scrutinise these

announcements at their Board meetings prior to publication to ensure that they-are accurate and

present a clear assessment of the Company's affairs.

Furthermore, the Company entertains specific meetings ',r,ith analysts and shareholders, upon

request and as appropriate.

(b) Dividend policy

The Company's dividend policy is to remit the optimum amount of profit. in any operating year to

Shareholders. If, in accordance with the business plans. funds and prolits were likeiy to be

available, the Company would like to pay a dividend. In line with this policy, the Company is

expected to pay a dividend for the year 2015 in April 2016. The dividend pay-out r,vould take into

account major investment plans, working capital requirements or other oonstraints.

(c) Details of non-compliance by the Company

The Company has been fully compliant rryith all matters relating to the capital market and the

listing alrangements and no penalties or strictures have been imposed on the Company by the

CMA/MSM or any statutory authoritv during the period of this report. The Cornpany is also in

full compliance with the Corporate Governance Code.

(d) General body meetings

The Company's Annual Report together with the Notice cum Agenda I'or the Amrual Gerreral

N{eeting (AGM) contains sutficient written clarifications on each itern on the agenda of the AGM

so that Shareholders are suitably briefed on matters that are to be discussed to enable their

effective participation there at. The Directors encourage Sha.reholclers to attend and participate in

the Annual General N{eeting.

Questions posed-(where possible) are answered in detail either at tlie General Meetinq itself or

thereafter. Shareholders are welcomed io raise queries by contacting the Company at any time

throughout tire year and not just at the Cieneral Meetings

17
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Details of the last three Annual General Meetings are given in Table 7

Table 7:Date, time and venue of the last three AGMs

The Annual General Meeting for the financial year ended December 3I'r 2075 is scheduled to be

held as per details below:

Date : March28th,2}76

Venue : Al Bustan Palace Hotel

Time : 5.00 PM

Financial year

(ended)

Date Time I Venue

31st December

20t2

nn-Mii:ch2013 3.00 PM I Sindbad Ballroom at Crowne
I

I Qurum

3 i* December

20t3

27"'March2014 3.00 PN,I I Muscat Intercontinental

I__r
4.00 PM I Crowne Plaza31"' f)ecember

20t4

26"'March 2015

Hotel,

18
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(e) Stock Data

Table 8 gives the monthly high and low prices and volumes of Oman Oil Marketing company

(omanoil) shares at the Muscat Securities Market (MS\,{) for the year ended L)ecember 3 1't 2015.

Table 8: Monthly share price data and volumes at the Muscat Securities Market (MSM)

Month 2015 High Low Volume

Janua 2.200 2.200 85"()3 6

March I

April i

2.230 i z.zl0 I 44.e(r6

,-l
__ ]210 | 2.230 I .46.746

---i
_ 2.230 | z.zto i u2.-18e

-l

2.160

2.000 61.17:1

i.800

Note: High and low are in Rial Omani per traded share. Volume is the total monthly volume of
trade (in numbers) in Oman Oil Marketing shares on the MSM,

"? ) ),rrt .L./_\ t

19
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Performance in comparison to broad based service sector index of Muscat Securities

Market

Chart A plots the performance of the Company's shares against the broad based Services sector

index of the Muscat Securities Market (MSM) tbr the year 2015.

Chart A: MSM Service Sector Index vs. Oman Oil Marketing in 2015

n
E
(,
.9L

!,

o
$
E
o

a3oo I
i

e2s0

z,7oo

a1s0

2,1O0

e0s0

2,0CI0

1,950

MSM Service Sector lndexvs Oman Oil lVlarketingShare Price in 2015

7,0O0

5,80O

6,500

4400

6,24O

6,000

5,800

5,600

5,400

5,200

s 000

x

;
U
OJ
r/l

.9
(,

LA

LA

E

*.4** CtClSI SHARE PRICI

@L-.LAS{" tNDrX

i

l

fl !n lJ1 s1 Ln U1 lJ1 fr tJ1 tfi tr1 u1 14 rn lJ1 tri s'l
r{ F.l Fi Fl rl Fl rl Fl r{ Fl Fl Ft'rl d -l rl rl
oQoE{fOOGOOOGOOoOO
r{ ral Fl il r{ t\l r{ ln N N r.l l*.l F,l rl r.l rl N
ri,ri d ui" 

"'rt -i.-i to' "i <i d i d r.. Ft,{i si
C, -l Gt N Ci Ff N r{ O CJ -{ trl 61 (f et G G
z z z z 6 6 Eo co c( d. E E cC > (!l t >g==EEEEEg=grrE?Hg

Distribution of shareholding - Review

Oman Oil Company SAOC holds 49ok of the shares, whereas 5l% of the shares are held by

investors or traded at the Muscat Securities Market. In line rvith the Comtnetcial Cornpanies Lar.v

and the Company's Articles of Association,3,225,000 shares of the C..rmpany have a preferential

characteristic, in that they are multi-vote shares. Oman Oil Company or.vning these multi-vote

shares thereby is able to cast 34,830,000 votes (51/%) at the General Nleetings of the Company.

However, this will not itself enable them to control an Extraordinai'v General I\4eoting of the

Company.
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Table 9 gives the distribution pattem of shareholding of Oman Oil Marketing Company (omanoil)

as on December 31't, 2015 and Table 10 lists the names of the top ten shareholders in the

Company on the same date with the number of shares owned and percentage of holding (the top

len shareholders are determined based on holdings in single uccount and not mulriple accounts).

Table 9: Distribution of shareholding by size class as on December 31't 2015

Shareholders Shares

Iloldings Number o/" of Total Number Yo to Total

Lrp to 5000

5,00i - 10.000

10,001 - 20.000

20,001 - 30,000

30,001 - 40,000

40,001 - 50,000

50,001 - 100,000

100,001 - 200,000

200,001 - 300,000

300,001 - 500,000

500,001 - i,000,000

1,000,001 - 2,000,000

2,000,001 and above

749

84

JJ

i5

12

5

25

6

13

7

J

I

5

78.i8

8.77

3.44

t.57

1.25

0.52

2.61

0.63

136

0.73

0.31

0.10

0.51

1.153,278

607,780

461,232

389,037

3 88,3 03

235,165

1,966,103

749,471

3,384,298

3.0.t1..717

2,196,230

1,446,690

48,53i,696

1.79

0.94

0.i2

ti.60

0.60

0.36

3.05

1.16

5.25

170

J.4+ I

2.18

75.24

Total 958 100 64,500,000 100
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Table 10: Top L0 shareholders as on 3l"st December 2015

Outstanding GDRs/ADRsAilarrants/Convertible instruments and their impact on equi{v

Not applicable for Oman Oil Marketing Company (omanoil)

Unclaimed Dividends

Under the Commercial Companies Lar,l. and CMA guidelines, dividends that are unclaimed for a

period of more than six months from the date of payrnent statutorily get transfbrred to the Investor

Trust Fund administered by the Capital Market Authority. Table 11 gives the details og6ivldcrnd

payment since 2001 and the corresponding months w-hen such unclaimed dividends were

transferred to the stated Fund. The Cornpany has no unclaimed dividends. Atrl claims subsequent

to the date of transfer for dividends not received need to be referred to the Muscat Clearing and

Depository Company.

Shares

Holdings Number
96 of Total

no. ofshares

Oman Oil Company SAOC 31,605,000 49.00

Civil service Pension Fund 9,352,027 t2.95

Dhofar International Devel opment and Investment I{o I di ng

Company SAOG
3,225,000 5.00

Suhail Salim Abdullah Mukhaini Bahwan 2,717 0800 4.21

Fund 2.65tt,S69 4.12

Public Authority for Social Insurance 1,406,690 2"t8

Diwan of Royal Court - the pension fund 775,810 t.20

Oman Cement Company SAOG nTJea I "14

Dhof-ar Insurance Company SAOG 683,230 1.06

Ciener;rl 11s5spvsd l't"rnd 49{1,zu r!.76

Total of Top 10 shareholders incl. Preference Share tix.62
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Table 11: Details of unclaimed dividend transferred to the Investor Trust Fund

Dividend

Total Amount Amount Claimed

Unclaimed &

transferred Amount

200t

2002

2003

2044

200s

2006

2007

2008

2009

2010

20tl
20t2

2013

20t4

25.0

25.0

26.0

30.0

45.0

47.5

47.5

35.0

35.0

42.0

62.0

70.0

70.0

60.0

1,612.50a

r,612,500

1,677,000

1,935,000

2,902,500

3,063,750

3"4$,750

2,257,500

2,257,500

2,709.000

3.999,000

4.51s,000

4,515,000

3,870,000

i,601,071

7,604,414

1,662,944

1,925.685

2,893,469

3.040,022

3,439,924

2,251,743

2,250,913

2,700,964

3,972,962

4,503,847

1,445,445

3.825.702

11,429

8,085

74,156

9,3 15

9,031

23,728

23.826

6,357

6,697

8,035

26,039

i 1,1 53

69,555

44,298

Rial Omani

Month of

transfer

March-04

I\4arch-04

January-05

October-05

October-06

October-07

October-08

October-09

October-10

October-11

Octoher'-12

October-13

October-l4

October - 1 5

39,990,000 39,718,305

_i

AUDITOR'S REPORT ON FACTUAL FINDINGS ON CORPORATE GOVERNANCE

As required, the Auditors' have issued a separate report on Factual Findings on the Ccrmpany's

Corporate Governance Report and the application of Corporate Governance practices, which is

annexed to this r:epclrt.
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ACKNOWLEDGEMENT BY THE BOARD

As required by the Code of Corporate Governance the Board of Directors hereby confirms the

following:

o That it is the responsibility of the Board to ensure that the Financial

accordance with applicable standards and rules.

o That the internal control systems are adequate and efficient and that it has complied with
all internal rules and regulations.

o That there is no material items that effect the continuation of the company and its ability
to continue its operations during the next financial year.

Statements are in

Salim Abdullah Al Rawas

Chairman

Omar Ahmed

CEO

Salim
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.&CKNOWI,EMGEMENT' EV T'HE BO,{X{.B

As required by the Code of Corporate Governance the Board of Directors hereby confirms the

following:

o That it is the responsibility of the Eoard to ensure that the Financial

accordance with applicable standards and rules.

o That the internal control systems are adequate and efficient and that it has complied with

all internal rules and regulations.

o That there is no material items that etTect the continuation of the company and its ability

to continue its operations during the next financial year.

Statements are in

Salinna .{hdun&&ata .&[ Rawas

C[nairrmaxa

Oxmaa",{&axrned Salixm Qatam

CE,O
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